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Compensation
Survey • Responses from 110 real estate organizations

• Detailed compensation information for 124 positions 
• Segment comparisons available for all positions 

(property sector, total capitalization, number of full-time employees)

For ordering information, please contact Katelyn Rowland at krowland@nareit.com

Including Information on Employment and Board of Directors Agreements

The 2013 Edition is the most comprehensive survey ever, 
with record numbers of positions covered!

Position categories include:
• Executive Management
• International Positions
• Senior Management
• Corporate Services Positions

- Accounting
- Administration
- Audit & Tax
- Budgeting and Planning
- Customer Service
- Finance
- Legal
- Human Resources
- Marketing
- Operations
- Payroll
- Technology

• Real Estate Positions
- Architecture & Engineering
- Asset Management
- Building Operations/Facilities Management
- Capital Markets
- Construction
- Development
- Investments
- Leasing & Administration
- Property Accounting
- Property Management
- Property Tax
- Sales
- Transactions (Acquisitions/Dispositions)
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NAREIT 2013 Compensation Survey

NAREIT is pleased to present the 2013 NAREIT Compensation Survey.  Sponsored by

NAREIT and conducted by FPL Associates L.P., this survey is designed to provide real

estate companies, specifically real estate investment trusts (REITs) and real estate

operating companies (REOCs), with competitive compensation levels and current

information regarding the design, features, and administration of compensation

programs.  In addition, this year’s survey requested information on Board of Directors

and Employment Agreements.

In particular, this report provides information for three major facets of compensation for

124 positions commonly found in member organizations:  

• Base salary (2013)

• Annual incentive award value (for calendar/fiscal year 2012 and typically paid in 2013)

• Long-term incentive award value (for calendar/fiscal year 2012 and commonly granted/awarded in 2013)

The report also illustrates the latest market trends across the real estate industry and broader legislative/corporate governance developments.  Furthermore, the report

contains the results of over 80 unique questions relating to compensation trends in design for both real estate professionals and Board of Directors, with an additional

section analyzing key design elements of employment agreements.

This year’s survey included 110 participating organizations. The 90 participating companies that are U.S.-based publicly traded, equity-focused REITs, in aggregate, have total

capitalization of approximately $780 billion, which is approximately 77% of the industry’s total capitalization, truly making this survey the most comprehensive of its kind.



Executive Management 
Chairman of the Board
Chief Executive Officer
Chief Operating Officer
Chief Financial Officer
Chief Administrative Officer
Chief Accounting Officer
General Counsel
Chief Information Officer
Chief Investment Officer

International Positions
Head/President of Region or Country

Senior Management 
Regional COO/Regional EVP    
Division of Subsidiary President
Head of Internal Audit
Head of Human Resources 
Corporate Controller 
Head of Risk Management
Corporate Treasurer
Head of Investor Relations
Head of New Business/Development
Head of Portfolio Management

Corporate Services Positions – Accounting
Division Controller
Assistant Controller   
Accounting Manager
Senior Accountant
Staff Accountant
Accounts Receivable/Accounts Payable Supervisor
Accounts Receivable/Accounts Payable Professional

Corporate Services Positions – Administration
Office Manager
Executive Assistant
Administrative Assistant
Receptionist

Corporate Services Positions – Audit and Tax
Internal Auditor
Senior Corporate Tax Executive
Tax Manager
Director of Financial Reporting

Corporate Services Positions – Budgeting and Planning
Senior –Level Budgeting and Planning Professional
Budgeting and Planning Analyst

Corporate Services Positions – Customer Service
Head of Customer Service/Tenant Relations

Corporate Services Positions – Finance
VP of Finance
Financial Analyst

Corporate Services Positions – Legal
Associate General Counsel
Staff Lawyer
Senior Paralegal
Paralegal

Corporate Services Positions – Human Resources
Human Resources Manager
Human Resources Generalist
Human Resources Coordinator
Recruitment Professional
Head of Compensation & Benefits
HRIS & Benefits Manager
Training & Development Professional

Corporate Services Positions – Marketing
Head of Marketing
Senior-Level Marketing Professional
Mid-Level Marketing Professional
Communications Director
Head of Brand Strategy

Corporate Services Positions – Operations
Operations Director

Corporate Services Positions - Payroll
Payroll Manager
Payroll Administrator

Corporate Services Positions – Technology 
Head of MIS/IT
MIS/IT Manager
Director of Network & Data Center Services
VP of Application Development
Telecommunications Specialist
Helpdesk Professional

Real Estate Positions – Architecture & Engineering
Chief Architect/Designer
Chief Engineer
Building Engineer

Real Estate Positions – Asset Management
Head of Asset Management
Senior-Level Asset Management Professional
Mid-Level Asset Management Professional
Associate Asset Management Professional
Analyst Asset Management Professional

Real Estate Positions – Building Ops/Facilities Mgmt
Top Facilities Management Professional
Head of Building Ops/Facilities Mgmt
Senior-Level Building Ops/Facilities Mgmt Professional
Mid-Level Building Ops/Facilities Mgmt Professional
Building Operations Supervisor
Building/Maintenance Operator
Security Director

Real Estate Positions – Capital Markets
Head of Capital Markets
Senior-Level Capital Markets Professional
Mid-Level Capital Markets Professional
Junior-Level Capital Markets Professional

Real Estate Positions – Construction
Head of Construction
Senior-Level Construction Professional
Mid-Level Construction Professional
Project Manager
Construction Superintendent

Real Estate Positions – Development
Head of Development
Senior-Level Development Professional
Mid-Level Development Professional
Junior-Level Development Professional

Real Estate Positions – Investments                           
Senior-Level Investment Professional
Mid-Level Investment Professional
Junior-Level Investment Professional

Real Estate Positions – Leasing and Administration
Head of Leasing
Senior-Level Leasing Professional
Mid-Level Leasing Professional
Junior-Level Leasing Professional
Manager of Lease Administration
Lease Administrator

Real Estate Positions – Property Accounting
Property Controller
Property Accounting Manager
Property Staff Accountant

Real Estate Positions – Property Management
Head of Property Management
Senior-Level Property Mgmt Professional (Sq. Footage: Over 1.5M)
Mid-Level Property Mgmt Professional (Sq. Footage: 1-1.5M)
Senior Property Manager (Sq. Footage:  500,000-1M)
Property Manager (Sq. Footage Up to 500,000)
Assistant Property Manager
Property Administrator

Real Estate Positions – Property Tax
Head of Property Tax
Property Tax Professional

Real Estate Positions – Sales
National Sales Manager
Internal Sales Manager
Internal Sales Wholesaler
External Wholesaler
Key Account Manager

Real Estate Positions – Transactions (Acquisitions/Dispositions)
Head of Transactions
Senior-Level Transactions Professional
Mid-Level Transactions Professional
Associate – Transactions Professional
Analyst – Transactions Professional

NAREIT 2013 Compensation Survey Segmented compensation data tables available 
for the following 124 positions



Participant Demographics

The charts below illustrate the composition of this year’s participants by property sector classification and company size, as defined by both number of
full-time employees and total capitalization (moving clockwise from the top).



Sample Pages

The NAREIT 2013 Real Estate Compensation
Survey has been the leading source on total
compensation and benefits information for more
than 18 years! The visibility and insight 
delivered by this survey are unparalleled in the
industry. You will receive data from the survey 
representing many types and sizes of companies
enabling you to compare and contrast your 
programs with those of your peers.

The NAREIT 2013 Real Estate
Compensation Survey includes
more than 200 tables on 
compensation within the real estate
investment industry. 
No other source provides this
depth and breadth of research.



ACCOUNT NUMBER EXP. DATE

NAME ON CARD

SIGNATURE

NAME

TITLE

COMPANY

STREET ADDRESS

CITY STATE / PROVINCE ZIP / POSTAL CODE COUNTRY

TELEPHONE FAX

E-MAIL

NAREIT® 2013 Compensation Survey

Order Information

Payment Information
Check enclosed payable to NAREIT
Credit Card:

Visa Mastercard American Express

3 Convenient
Ways To Place
Your Order

Mail: NAREIT – Attn: Megan Peichel
1875 I Street, NW, Suite 600
Washington, D.C.  20006

Email: mpeichel@nareit.com
Fax: (202) 739-9401

Remain current on compensation changes and trends in the real estate industry 
by ordering your copy of the 2013 Compensation Survey today!

National Association of Real Estate Investment Trusts®

REITs: Building Dividends & Diversification®

Yes! Send me ____ copies of the 2013 Compensation Survey. 
Non-member price is $6,000 per copy.
Corporate Members receive a 67% discount ($2,000 per copy).
Individual Members receive a 50% discount ($3,000 per copy).
Additional copies of the 2013 Survey for Corporate Members 
that participated in the Survey ($500 per copy).
Not a NAREIT member? Go to REIT.com to find out more. Membership more than pays for itself. 

Send me the 2012 Compensation Survey at 50% of the 2013 price. 
Non-member price is $3,000 per copy; Corporate Member price is $1,000 per copy; Individual Member price is $1,500 per copy. 

Bulk Discount
Quantity Discount

1-5 Full Price
6-10 10% Off
11-15 15% Off
16+ 20% Off

_____ Copies of 2013 Survey at $__________

_____ Copies of 2012 Survey at $__________

Bulk Discount $__________

Sales Tax (DC Only)*$__________

Shipping ($20 per copy) $__________

Total  amount due $__________
*For all Washington, DC sales, add 6% 

sales tax to your order. (excludes shipping)

Questions about ordering: Contact Megan Peichel at (202) 739-9439 or 800-3NAREIT
For questions about the survey: Contact Sonya Nicks at snicks@fpladvisorygroup.com 
or (312) 893-2324




